
 

Building learning, friendships and faith 

 

Present Staff JD, MP  Parents/Carers  LJC, LN, GC, DM, RP, AK,  

Discussion Item Action Points/Deadlines 
Shaping the focus of EDI for the parent group 
▪ What are our parent group terms of reference?  
▪ What are current areas of interest/significance for our parent community? 
 
▪ Suggestion as to whether there could be roles developed for adult EDI reps for 

classes so that parents know who they can talk to about concerns they may have 
regarding EDI.  This was raised specifically as a concern for Black parents 
approached by other Black parents to discuss concerns, because they aren’t sure 
they are being heard by members of staff. 

▪ Discussion about being explicit about this role, and how it differs from a parent 
role as the class rep/contact. Clarified that the EDI umbrella included the 9 
protected characteristics. (See below for a further discussion regarding this)  

▪ Explanations of the school’s EDI policy, and different branches (pupil, parent and 
staff groups) for school community 

Action points:  
▪ Future dates shared: Wk/beg: 24th 

Jan, 14th Mar, 9th May, 27th June. 
Confirmed dates: 

 Spring Term 
  Tuesday 15th March 2pm  
 Summer Term 
  Monday 27th June 7pm  
▪ Specific dates and times to be shared 

prior to each meeting. 
▪ Liaise with Rachel Coleman regarding 

EDI parent contact, to develop 
dialogue for parents with EDI 
concerns.  

 

Where we are 
▪ Trust wide-pupil voice, staff survey results 
▪ School wide-targets recommended by EDI staff party 
▪ Pupil group-EDI rep in each class 
 
▪ JD shared update on pupil voice, including introduction of EDI pupil role; letter to 

parents of those children involved. (Also links to the need for clarity about the 
role across the school and the wider community, to make it as effective and 
purposeful as possible.) 

▪ First pupil voice of this year to focus on curriculum awareness with KS2, and 
understanding of self and personal traditions for KS1/EYFS. Meeting 23.11.21 

▪ New trust lead in place (Barry Blakelock), drawing in both pupil and staff voice. 
Staff survey results demonstrated that further training is needed. Training to be 
rolled out across trust-Integrity Coaching (date TBC) 

▪ Discussion followed with following points made: 
▪ Training can only be part of the staff experience. Lived experience, real stories 

help to build and develop empathy, understanding, and inclusivity.  Important not 
to get so focused on the 9 protected characteristics, that other experiences would 
themselves be excluded-which would fundamentally work against the EDI intent.  

▪ Goal/strategy oriented conversation about creating a plan with which to move 
forward.  

▪ Recommendation for a half termly approach with different focuses per half term.  
▪ Lived experience/real stories approach ought to be embedded throughout the 

school year rather than focused on for a short time and then changed for 
something else.  This approach would mean new starters and their families 
wouldn’t miss out, or have to wait 2 years for the theme to roll round again. 

▪ JD referred to the p4c and RHSE curriculums which also include in them many 
other valuable experiences which are broader than the 9protected characteristics 
already identified. Is there value in weaving these all together to create a holistic 
curriculum based in inclusivity, creating space for all people to share? 

▪ Suggestion of using a speaking tool (teddy) as previously used in BIF club, 
empowering children to express their feelings. 

▪ Produce overview of role of EDI pupil 
lead JD  

▪ Ensure that all children at Parish know 
what the EDI letters stand for, know 
who their rep is, and how to use their 
rep well.  

▪ MP and JD to draft initial plan for 
consultation, to include: how to 
develop and use a variety of voices 
and focuses, training and developing 
the parent voice groups 

▪ Introduce the pupil EDI roles to all 
parents and name our commitment to 
creating a more inclusive environment 
especially for those in our community 
who might not always feel 
represented. This would also allow for 
us to link into inviting our parents to 
come and share on different themes, 
sharing stories and experiences so 
that we continue to build on the good 
stuff that was started on the This is Us 
day (embedding in a more continuous, 
long term way these diverse inputs 
from our community). 

Where we are going?  
▪ Short term goals 
▪ Longer term goals 
▪ Training: eg. integrity coaching  

▪ Not referred to in meeting, but 
Curriculum focus (staff meeting Jan 
2022)  

AOB  
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