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The Aquinas Trust’s motto is  
“Life in all its fullness”.  
 
Aquinas comprises of a distinctive and 
diverse community of academies with 
a shared purpose and ethos. All are 
committed to mutual support and 
respect in pursuit of educational 
excellence for children and young 
people, educating the whole person. 
 
Whilst we are one Trust with one 
mission, each academy maintains its 
own unique characteristics and 
individual identity within the 
community it serves.  It is this that we 
want to foster and develop this year 
and in future years. 
 
As a trust and as an academy our 
improvement plans this year focus on 
diversity, equality and inclusion. 

Our vision statement says” 
“Believing that all people are created and loved by God, Parish School has a 
real and deep concern for each individual, rooted in an ethos, which 
welcomes and affirms.  All are to feel valued and each pupil is to have the 
very best chance of personal and educational development… Spiritual, 
moral, social, cultural, physical, emotional and creative development will be 
set in the context of the school’s Christian ethos.  In particular Parish School 
will seek to stimulate in its pupils a real respect for, and generosity towards 
each other along with honesty and integrity.  These values will define the 
way we view the world; our personal relationships, and our vision for the 
school.  The school is a place where pupils and staff are cared for and 
trusted and where they learn to care for and trust one other.” 
 
We recognise however that we have work to do and this year we want to 
have a strong focus on diversity, equality and inclusion.  We want this to 
bring about a change that lasts, that makes a difference and that 
strengthens our school community. 
 
The work that we do will be in partnership with pupils, staff, parents, our 
AAC and the Trust.  It will involve training and educating, the sharing of 
ideas and expertise, and auditing and reviewing.  We have identified three 
main areas to focus on: 
 

1) Curriculum.   
- Not just what we teach but how we teach it. 

2) Vision and values.   
- Relevant for today and aspirational for the future. 

3) Environment and governance. 
- All are valued and represented. 

 
We want to hear from you, and we will be sending out a survey shortly to 
ask for your views and thoughts.  In the meantime, please feel free to get in 
contact with us should you want to know more or be involved in one of our 
working parties. 
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Black History Month 

During October we will be celebrating Black History Month.  This will include, but is not limited to: 
 

� Assemblies/Worship on Monday 5th, Friday 8th, Monday 12th and Friday 15th October focusing 
on significant black Christians from history. 

 
� P4C lessons for KS1 linking to the RSHE objectives and using the books Strictly No Elephants by 

Lisa Mantchev and I am Enough by Grace Bryers. 
- to recognise what makes them special  
- to recognise the ways in which we are all unique  
- about how people may feel if they experience hurtful behaviour or bullying  
- that hurtful behaviour (offline and online) including teasing, name-calling, bullying and 

deliberately excluding others is not acceptable; how to report bullying; the importance of 
telling a trusted adult to recognise the ways in which they are the same and different to 
others  

- about the different groups they belong to 
 

� P4C lessons for KS2 linking to the RSHE objectives and using Sulwe by Lupita Nyong’o and a 
Diversity Dance Routine 

- about personal identity; what contributes to who we are (e.g. ethnicity, family, gender, faith, 
culture, hobbies, likes/dislikes)  

- to recognise their individuality and personal qualities  
- strategies to respond to hurtful behaviour experienced or witnessed, offline and online 

(including teasing, name-calling, bullying, trolling, harassment or the deliberate excluding of 
others); how to report concerns and get support  

- about discrimination: what it means and how to challenge 
- to recognise the importance of self-respect and how this can affect their thoughts and 

feelings about themselves; that everyone, including them, should expect to be treated 
politely and with respect by others (including when online and/or anonymous) in school and 
in wider society; strategies to improve or support courteous, respectful relationships  

- about respecting the differences and similarities between people and recognising what they 
have in common with others e.g. physically, in personality or background  

- about the different groups that make up their community; what living in a community means  
- about diversity: what it means; the benefits of living in a diverse community; about valuing 

diversity within communities  
- about stereotypes; how they can negatively influence behaviours and attitudes towards 

others; strategies for challenging stereotypes  
- about prejudice; how to recognise behaviours/actions which discriminate against others; 

ways of responding to it if witnessed or experienced 
 

� Lessons using resources from Black History Month Resource Pack 
- Y1 and Y2  Global Icons - Simply the best 
- Y3 and Y4  Sporting Icons - Winning is a way of life 
- Y5   Movers and Shakers - People who say, ‘yes we can!” 
- Y6   Poets to Writers - Saying it beautifully 

 
 
R.M Coleman 
Head teacher 


